CONFIDENTIAL

REPORT OF SUSPECTED OFF-CAMPUS SOCIAL MISCONDUCT VIOLATION BY UC DAVIS STUDENT
Today's Date:

NOTE: UC Davis has jurisdiction over off-campus conduct when a student may be a threat to safety or security or the conduct involves academic work or
University records, documents, or identification (See back for information on conduct standards and jurisdiction).

Name(s), DOB, and student ID number(s) (if known) of student(s) believed to have committed a violation:

Arrested? Yes/No Police Case #

Arresting/Investigating Officer(s) and/or Contact Person at Police Department (or other Referring Party):

Name: Name:
Dept./Address: Dept./Address:
Phone(s): Phone(s):
E-mail address: E-mail address:

Description of circumstances of suspected violation (e.g., date of incident, location, facts leading to suspicion of
violation, names of witnesses). If more space is needed, please attach additional sheets.

Did incident involve alcohol? Yes/No If yes, please answer the following:
1) Under 21 and drinking/possessing alcohol? yes / no

2) Furnishing alcohol to minors or intoxicated persons? yes/no
3) Did police make arrests? yes /no Names of students arrested:
4) Any injuries or emergency related to alcohol? yes/no

FAX report to: 754-6195 Mail to: Student Judicial Affairs e-mail: sja@ucdavis.edu
3200 Dutton Hall

If you have questions, please contact a Student Judicial Affairs staff member at 752-1128.
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University of California, Davis
Off-Campus Jurisdiction

Campus policy provides that Student Judicial Affairs may exercise jurisdiction over conduct which occurs off-campus when the
alleged behavior indicates the student "may be a threat to the safety or security of members of the University community or
University property, functions, or facilities" or the alleged misconduct involves academic work or any records, documents, or
identification of the University. Conduct that threatens health or safety has been defined to include, but is not limited to, (a) rape
or sexual assault; (b) any other physical assault; (c)) threats of violence; (d) conduct that threatens the health or safety of any person;
(e) stalking; (f) sexual harassment; (g) possession, manufacture, use, or distribution of weapons, explosives, or destructive devices;
(h) possession, manufacture, use, or distribution of alcohol or other controlled substances (in violation of law or policy; includes
minor in possession, providing alcohol to minors or obviously intoxicated persons, drunk in public, possession for sale or
manufacture of drugs, growing marijuana, driving under the influence, etc.); (i) hate crimes; (j) hazing; and (k) other serious
misconduct which jeopardizes the safety or security of persons or property, for example, conduct which would constitute felony
burglary, robbery, theft (including identity theft), or credit card fraud.

In determining whether to exercise off-campus jurisdiction, the campus considers the seriousness of the alleged offense, the risk of
harm involved, whether the victims or witnesses are members of the campus community, and/ot whether the off-campus conduct
is part of a series of actions which occurred both on- and off-campus.

SJA asks to be informs of incidents or crimes which occur off-campus if the alleged perpetrators are UC Davis students and the
alleged incident either (1) fits any of the above criteria or (2) occurs at a fraternity, sorority, or other living group of a student
organization.

Standards of Conduct for Students
Excenpted from UC Policies (give link)

102.00 Chancellors may impose discipline for violation of, 102.10 Stalking behavior in which an individual willfully,
or an attempt to violate, any University policies or maliciously, and repeatedly engages in a knowing
campus regulations. Violations or attempted course of conduct directed at a specific person
violations include, but are not limited to, the which reasonably and seriously alarms, torments, or
following types of misconduct: terrorizes the person, and which serves no

102.01 Academic misconduct, including cheating, legitimate purpose.

plagiarism, or other academic misconduct. 102.12 Hazing or any method of initiation or pre-initiation
into a campus organization, or any activity by the
organization or its members which causes or is
likely to cause bodily danger, physical harm, or
personal degradation or disgrace resulting in
physical or mental harm to any student or to
another person.

102.02 Other forms of dishonesty, including fabricating
information or knowingly furnishing false
information ot reporting a false emergency.

102.03 Forgery, alteration, or misuse of any University
document, record, key, electronic device, or

identification. . . . .
102.16 Failure to identify oneself to, or comply with

102.04 Theft, conversion of, or destruction or damage to directions of, a public official acting in the

propetty, or possession of stolen property. petformance of his/her duties, or resisting or
102.05 Theft or other abuse of electronic communications obstructing public officials in the performance of or

resources, including computer ot email accounts, attempt to perform their duties.

facilities, or computer time. 102.17 Unlawful manufacture, distribution, dispensing,
102.06 Unauthorized entry to, possession of, receipt of, possession, use, or sale of controlled substances.

duplication of, or use of University properties, 102.18 Manufacture, distribution, dispensing, possession,

equipment, resources, ot services, including the

ipme €8, o use, ot sale of alcohol which is unlawful or
University's name, insignia, or seal.

otherwise prohibited by policy.

102.08 Physical abuse, including but not limited to, rape, 102.19
sexual assault, sex offenses, and other physical
assault, threats of violence, or conduct that
threatens the health or safety of any person.

Possession, use, storage, or manufacture of
explosives or other destructive devices.

102.20 Except as expressly permitted by law, use,
manufacture, or possession of a firearm or other

102.09 Sexual harassment, as defined in University policy, weapon.

including unwelcome sexual advances, requests for
sexual favors, and other verbal or physical conduct
of a sexual nature that unreasonably interferes with
a person's work or educational performance, or
creates an intimidating or hostile environment.

102.21 Violation of the conditions contained in the terms
of a disciplinary action imposed under UC Policy or
campus regulations.
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